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Noel Pearson’s Cape York
Institute pulls out of the Aurukun
Youth Orbiting Project
On 1 January 2017, Cape York Partnerships
/Institute (CYP/CYI) pulled out of the Aurukun
Youth Orbiting Project. Their stated reason was:
Last week CYP made the difficult decision of
withdrawing from the disengaged youth space in
Aurukun. This is due to the primary reason of
our circumstance with the primary school in
Aurukun and its impact on the secondary
students school space and those transitioning into
orbiting and with not having the clarity of the
government future support.
At a time when the Indigenous employment rate is
in decline (despite the millions that have been
spent), CYP/CYI has chosen to pull out of the
only employment migration project that has ever
worked for young Indigenous people from
Aurukun and other remote communities. This was
due to their dispute with the Queensland
Department of Education over the Aurukun
Primary School.
Unlike CYP/CYI, Boys from the Bush (BFTB)
Projects refused to walk away from the young
people who signed up for a minimum of 2 years.
We refused to walk away from the Fijian nationals
who left their home and families in Fiji to help
provide the essential support and supervision of
these young people.
These young people and their families trusted us,
and we are not going to break that trust. BFTB
Projects will push ahead with new partners—as we
did the last time CYP turned its back on those that
were truly suffering.

Now available
The 1960s Aboriginal
Fruit-Picking Scheme—
A Critical Evaluation

This is a must read book about a historical event that challenges
the way in which Central Australian Aborigines have been
portrayed, past and present, in regards to their willingness and
ability to engage in work orbits.
See page 2 for more information.

Print on Demand - Paperback in colour
$45.00 + $16.00 postage
Orders can be placed with
mjames@boysfromthebush.org.au
Profits from the sale of this book go to From the Bush Charity
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Our new industry partners
We have two new great industry partners:
Gundagai Meat Processors (GMP) and Junee Abattoirs (Junee Gold).

Gundagai Meat Processors (GMP) is a family
owned and operated meat processing business
located on the outskirts of Gundagai. It is an
exclusive supplier of lamb to the Coles
supermarket chain.
Gundagai is situated in one the most picturesque
rural areas in southern New South Wales; at the
foot of the Snowy Maintains and just below the
headwaters of the Murrumbidgee River. Many
bush stories, songs and poems refer to Gundagai.
GMP is one of the best companies we have ever
had the privilege of working with. They have a
professionally managed modern meat processing
plant providing some of the best working
conditions that we have ever experienced.
GMP has just begun a $30 million expansion of
its processing plant offering up to 75 additional
jobs. Follow the link below (CTRL + click)

http://www.abc.net.au/news/2016-1213/gundagai-meat-processors-to-invest-$30min-expansion-project/8115474
With financial support from J.J. Kim Wright (a
private philanthropist) we have managed to set
up two work groups in Gundagai. If we do the
right thing by GMP, more jobs will be offered.

Junee Abattoirs was founded in 1982. It’s a
family owned and operated meat processing
business located on the outskirts of Junee,
approximately 60 kilometres due west of
Gundagai.
Their products can be found on the dining tables
of Europe, United States of America, Middle
East and Asia. It recently secured the contact to
process lamb for Woolworths supermarket
chain. Follow the link below (CTRL + click)
http://www.juneesoutherncross.com.au/story/426
4315/abattoirs-massive-contract/
The management of Junee Abattoirs, like the
management of Gundagai Meat Processors are
rock solid with BFTB Projects and our young
Aboriginal workers. And our boys are rock solid
with them.
The town itself was founded in 1883 as an
important railway service town on the Great
Southern Railway line. Today it’s situated in the
heart of prime lamb country, where they also
grow some of the best canola, wheat, oats and
barley crops.
With the arrival of our new Fijian supervisor we
are also in the process of setting up a second
work group in Junee.
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Our man

Jack Wolmby

A big congratulations to Jack Wolmby.
On 24 February 2017 Jack turned 18. And we gave him a
great birthday party at Hogg’s Breath Cafe
in Wagga Wagga.

Video of Jack’s birthday can be found on the following link
(CTRL + click).

https://youtu.be/T9MN4U17_Ms
Jack joined us on 29 August 2015 … 1.5 years ago.
His first job was at the Peterborough meat processing plant in
South Australia where they process camels and horses. Jack was
introduced to the world of real work in the hides section
(CTRL + click).

https://youtu.be/L0y8FTcjqb4
On the 7 July 2016 he was transferred to the Junee meat
processing plant located in southern New South Wales where they
process prime lamb. Here Jack works on the slaughter floor.
Jack’s story can be seen at the following link (CTRL + click).

https://youtu.be/mS8zUzGirCU
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Meet our new worker

Elijah Motton, aged 16, from Napranum

This is Elijah’s very first job, having been expelled from
Djarragun College and Western Cape College in the first term of
2016. We are not at liberty to share all the details of Elijah’s
situation—suffice to say, Elijah was very fortunate that we came
along when we did.
He has begun his career in the meat processing industry on the
slaughter floor of the Junee abattoir.
You can see Elijah’s first day on the job at the following link
(CTRL + click).
https://youtu.be/l40qSQ9Zdh4
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Meet our second new worker

Roydan Port, aged 18, from Napranum

Pictured on the right is Roydan Port working on the
slaughter floor of the Junee abattoir being taught
what to do by Jack Wolmby.
Roydan came to us saying that he is dead serious
about wanting to leave Napranum for a real job and
a career in the meat processing industry.
You can see Roydan on the job at the following link
(CTRL + click).
https://youtu.be/hiUN0yVlpug
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A big thank you to the My Pathway team
in Naprunum.
Cape York Institute’s departure has allowed us to give youths from other Cape
York communities the opportunity to get involved. The first to take advantage of
this situation was our good friend Neil Mayo, Apunipima SEWB Worker – Men’s
Health, and My Pathways employment agency in Napranum.

Supervisor Training Session
On a wet Saturday (18 February 2017) we conducted our first group training session
for our Fijian supervisor at the Gundagai meat processing plant training room. It was a
good day, covering such topics as supervisors’ duties, policies and procedures, group
structures, participant recruitment, and future funding. The next training session has
been set down for 25 April.
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President’s Report

This is my first report as President of Boys from the Bush (BFTB) Projects. I am proud to be
involved in this important work with BFTB Projects as an Indigenous Youth Employment
Program for remote dysfunctional communities—working with the dynamic and determined
Milton James. Both Milton and I grew up in Loxton, South Australia. We studied our Social
Work degrees together and were colleagues in child protection in Canberra. Previously I have
been privileged to serve as National Secretary and Deputy Coordinator from 2014 to 2017, as
National Vice President for nineteen years from 1995 to 2014, and have served as the Ethics
Consultant since 2013.
The Project has had a long and successful history. I note the mention in the Andrew Forrest
Review on pages 197 and 198. The website Professional Information page provides some
coverage
of
that
history
and
underlying
problems
and
solutions
at:
http://www.fromthebush.org/professional-information.html has numerous reports and pod
casts as the tip of the ice berg of regular writings and considerations around different aspects of
the BFTB Projects that goes back for decades.
For many years there has been an urgent need to establish effective solutions for disengaged
youths in the remote Far North Queensland community of Aurukun amongst many other
indigenous communities. Milton’s earlier work in these communities produced excellent results,
but in 2008 much of this earlier work was lost on Cape York after Cape York Partnership seized
his project (Work Placement Scheme), leaving Milton to start all over again in the Northern
Territory.
Today, in Aurukun, there are up to 80 young people of compulsory school participation age who
are disengaged from any productive effort, including education, training and employment. There
are no real opportunities for them there, and they know it. They have been let down and for the
most part are illiterate and innumerate. They have virtually no self-care skills, and a future ahead
of them of indolence and poor health. For the ‘lucky’ ones there will be a series of pretend short
term jobs funded by the government through a range of intermediaries; these stints of work are
interspersed by indolence. These ‘opportunities’ will make money for job agencies and others,
but make little long term difference to many participants. On the other hand, BFTB Projects has
consistently made a difference and provided real enduring opportunity. We have a careful,
considered approach, and use continuous feedback to improve every aspect of the projects’
success.
For those who have read Milton’s book, ‘The 1960s Aboriginal Fruit-Picking Scheme – A
Critical Evaluation’, they will appreciate how the history of the 1960’s Aboriginal fruit-picking
scheme gave way to the development of outback welfare ghettoes. It will resonate with Mark
Twain’s observation that history does not repeat but it rhymes. We are determined to not let this
ending be like the last.
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BFTB Projects has not fallen into the New Managerialist trap that many NGOs have succumbed
to in that we have the clients at the core of our efforts and attention. We do not have the tail
wagging the dog with ‘business processes’, meaningless administration, and accounting at the
core. We run a lean purposeful organisation. Reports and administration has a real and multifactorial purpose. Much of the effort is volunteer, and funding is carefully targeted to where it
achieves best results rather than the trend in many funded NGOs where most of the money is
directed to administration and overheads.
These young people put their faith in us, and we are determined to not let them down. We have
had to fight hard to continue to achieve success. It is a pity that small “p” politics, power plays,
money grabs and divisions within communities have regularly been forces against the interests of
these disempowered young people. Too often those power plays are perpetrated by those who
pretend to represent their interests. Again, these individuals and interest groups, in playing games
for whatever reason, did not divert us from our mission to make a real difference. We will
continue to focus on making a real impact; efficiently and effectively. We can point to tangible
and cost effective outcomes.
The projects’ continue to grow as more participants and supervisors arrive. Recently we ran a
successful training day for our supervisors and I enjoyed meeting them all in Gundagai.
Milton is a not-so-ordinary social worker. He is a passionate and tireless advocate and facilitator
of real and enduring change for some of the most disadvantaged young people in Australia. I am
proud to work with Milton in a functional partnership aimed at making a real difference through
philanthropy, private industry, NGOs and government cooperation and partnership.
We are pleased that we have ‘My Pathways Cape York Job Agency’ as new Partners, who have
achieved more in two weeks than the previous partners in the Cape have achieved in over a year.
Our intention over the coming months is to continue to build on the success of the project and
to take it to another phase. Through the base of what has been achieved, we are ready to move
to build the next base. Whilst we continue to provide real and enduring opportunities to some of
the most disadvantaged youth in Australia, we will be launching a new era of opportunity. To
ensure this we need a larger base of support. In phase one, we have introduced more structured
supervisor training and support. We have developed, and are putting in place, a robust and
holistic approach to build the required supervisor base to support more Indigenous youth. This
has required building a scaled and tiered approach to supervisor assessment, recruitment, training
and establishment. Phase two will be the implementation of supervisor selection, placement, and
training. Phase three will be taking the project to the next level of success by selecting, matching
and placing Aboriginal youth from selected communities with skilled supervisors. The youth will
be provided with meaningful employment and training alongside their already experienced
mentors. This is an exciting expansion and I look forward to building this next phase.
Scott Milne
President
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