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Much has happened over the past 8 months 
since our last newsletter 

 

Eight months have passed since our 
last newsletter and a number of 
incredible events have occurred; 
some of these events are positive 
whilst some are not so good. These 
events are not just about the story of 
the Remote Area Work Scheme 
(RAWS). They also portray the 
nature of things and the challenges 
facing both Aboriginal people, and 
the organisations established to 
assist some of the most 
disadvantaged youth in this country. 
Some of the most important of these 
events are briefly covered in this 
issue. 
 
 

RAWS forced out of 

Narrandera 
 
The year began with our forced 
departure from Narrandera. See the 
articles below. 
 

This unsavoury event was triggered by a 
local person. This person had stated that 
they intend to “work full time on destroying our 
scheme” and to “run us all out of town”. 
Immediately following this threat, our 
accommodation was broken into on four 
occasions. Our computer, printer, cameras 
and a large amount of cash were all stolen. 
Our bus window was smashed by rocks. 
Our car had all four tyres slashed. A mob 
of up to 40 young people had surrounded 
our home smashing a can of alcohol 
through our glass window, and calling for 
our young people to come outside for a 
fight. 
 
The RAWS’ Manager was also the 
recipient of vicious racial insults, threats of 
violence, and intimidation. Shortly 
afterwards, a local adult was arrested, 
charged and convicted for crimes 
committed against the RAWS’ Manager. 
 
What caused this horrible situation? We 
believe the cause of this situation can be 
traced back to a general discontent by 
certain members of the Narrandera 
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Aboriginal community, followed by two 
specific events. 
 
The general discontent arose because 
certain members of the Narrandera 
Aboriginal community were not 
permitted to be involved in our Scheme 
due to their dreadful reputation. The 
management of Rockdale Beef stated 
that if these people were involved in our 
Scheme, it would refuse to host our 
RAWS project. 
 
The first of the specific events occurred 
in November 2011, when an article was 
printed in the local newspaper. In this 
article BFTB Projects had criticized 
DEEWR for its delay in funding RAWS, 
and the fast tracking of its approval to 
bring in 20 foreign workers to the 
Riverina Beef meat processing plant 
through the 457 visas program. It seems 
the bureaucratic processes were heavily 
in favour of foreign workers over the 
employment of a greater number of 
disadvantaged Indigenous youth, despite 
our success. See the article below. 
 
A certain member of the Narrandera 
community did not like this article 
saying “Your article was full of sh*t, and how 
dare you criticize DEEWR”. 
 
The second specific event occurred in 
early 2012 when two of our new 
participants said that they wanted to go 
home. One of them said that he wanted 
to go home to attend a funeral, but his 
family was divided in their instruction to 
him and to us. His mother wanted him 
home, but his uncle insisted that he 
should stay where he is, and instructed 
us to do our best to keep him there. 
 
The second participant said he wanted 
to go home because he didn’t like our 
rules against drugs and alcohol, and not 
allowing him to walk around the streets 
at night. 
 
Even though both of them had money 
in their bank, they had walked into the 
local Centrelink Agency asking if they 
could get a free flight back home. The 

Centrelink agent referred them to a local 
welfare organisation. 
 
It was then we received the telephone call 
from a local person stating that they were 
going to report us to their “friend” in 
DEEWR, and that they were going to 
“work full time on destroying our Scheme”, and 
to “run us all out of town”. 
 
Attacks on the staff and participants of 
RAWS began shortly after we received this 
threat. 
 
Below are two newspaper articles. One 
was printed by the Narrandera Argus and 
the other was printed by The Wagga 
Wagga Daily Advertiser. They make for 
interesting reading. 
 
On 1 May 2012, because of the 
insinuations made that implicated 
DEEWR staff, BFTB Projects wrote to 
DEEWR asking several questions. 
1)  Was DEEWR knowledgeable of the 
growing resentment towards RAWS by a 
certain person? 
2)  If so, what did they do about it? 
3)  Were DEEWR officers complicit in 
providing a licence to this local person, to 
embark upon a campaign of terrorising the 
staff and clients of BFTB Projects? 
 
We received no answer from DEEWR. 
 
 

The success of our female 

group 

 
Our group of young female workers 
continues to be an outstanding success 
even in the face of adversity, which 
included the tragic suicide of the sister of 
one of our female workers, and the tragic 
deaths of our carers Bob & Sue Jones. 
 
This was followed by the shocking 
insensitivity and blunder of DEEWR 
trying to argue that Bob & Sue Jones’s care 
of these young women was a violation of 
the Aboriginal child placement principle 
(more on this matter later). These young 
women still went on to complete their six 
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months participation agreements. 
Twelve months later they are still there, 
and have no desire to give up their job 
or go home. 
 
Pictured below are Sasha Neal from 
Santa Teresa and Shannon Palmer from 
Yuendumu at home with the Moore 
family. 
 

 
 
In April 2012, all of our female workers 
were sack by JBS Swift, along with 120 
other workers, as part of a major 
shakeup. 
 
However these young women refused to 
go back home, and in time they were 
reemployed. 
 
The important point of this story is the 
incredible success of these young 
women, and that BFTB Projects has 
definitely ‘cracked the nut’ to achieve 
success with their placement and 
employment outcomes. 
 
 

MINTRAC National 

Training Conference in 

March 2012 
 
In March 2012, Milton James was 
invited by the National Meat Industry 
Training Advisory Council 
(MINTRAC), to give a presentation on 
RAWS at its 8th National Training 
Conference on Workforce Development 
and the Australian Meat Industry. 
Milton’s presentation was titled “True 
Australians, ideally suited to the meat 
processing industry, going to waste.” 

All those in attendance had scored his 
presentation as either “interesting”, “above 
expectations” or “outstanding”. Many 
respondents mentioned his presentation as 
being among the highlights of the 
conference, and several indicated that they 
wished to discuss the potential of RAWS 
with their company. 

 

 

Pictured above is Milton giving his 
presentation at the MINTRAC Training 
Conference in March 2012. 
 
 

The establishment of our 

second girls’ group at 

Lobethal in South Australia 
 
At the MINTRAC National Training 
Conference several companies expressed 
an interest in taking on a group of young 
Aborigines from remote northern 
communities. One of these companies was 
T & R Pastoral in South Australia. 
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T & R Pastoral agreed to taken on two 
groups; a group of young females at 
their Lobethal plant in the Adelaide Hills 
– in the heart of Lutheran country, and 
one group of young males at their 
Murray Bridge plant. Both groups are 
now operating and are ready to be 
expanded. See storey below printed by 
The Courier. 
 
Pictured below are three young women 
working at the Lobethal plant, along 
with Bri and Simon Hermel and their 
children. Bri and Simon are the carers of 
Ellie Murphy aged 17 from Yuelamu, 
who is pictured in the foreground. 
 

 
 
An important point about these groups 
is that they are operating completely free 
of government funding. 
 
These groups are in fact funded in large 
part by T & R Pastoral; the first time 
ever that a meat processing company 
has agreed to pay BFTB Projects for its 
services. 
 
A big thank you to Ms Elena Fulga, 
Human Resources Manager, T & R 
Pastoral for her tremendous support. 
Also, a big thank you to all the young 

women at Riverina and Lobethal, for their 
commitment and showing us the way. 
 
 

The Aboriginal child 

placement principle – the 

facts 
 
The Aboriginal child placement principle 
was developed by Aboriginal people and 
others, out of concern that Aboriginal 
children who were removed from their 
parents for whatever reason and placed 
with non-Aboriginal carers, were losing 
their attachment to their extended family 
and community, and some were even 
losing their Aboriginal identity. 
 
In the late 1970s there was a concerted 
effort to come to grips with this problem, 
due in large part to the work of Aboriginal 
people themselves, which resulted in the 
development of Aboriginal Child Care 
Agencies (ACCA). One of the founders of 
this movement was the late Molly Dyer of 
Horsham. 
 
Pictured below is Milton James at his 
home with his friend and mentor Molly 
Dyer. They first met in the late 1980s 
when Milton was a statutory child welfare 
officer and coordinator of state 
government foster care programs in 
regional South Australia and Victoria, 
which included the placement of 
Aboriginal children. 
 

 
 
The above photo was taken in the early 
1990s. In fact it was on this occasion that 
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Molly urged Milton to leave welfare 
work and head off to the frontier where 
his knowledge and unique skill sets were 
most needed – assisting Aboriginal 
youths living in remote northern 
communities. It was on this very night 
that a decision was made that eventually 
led to the development of the present 
day BFTB Projects, Remote Area Work 
Scheme. 
 
The idea that was central to Molly’s 
work, was that the needs of Aboriginal 
children who were removed from their 
families should be met in ways which do 
not involve them being separated from 
their own people. The legal expression 
of this idea has become known as the 
Aboriginal child placement principle. 
 
The principle involved two components. 
Firstly, there is a guideline for the 
placement of children where they should 
be placed (in descending order of 
preference) with members of their own 
immediate or extended family, or with 
members of their community, or with 
other Aboriginal people. Only if none of 
these placements can be found, should 
they be placed in the care of non-
Aboriginal people. 
 
Secondly, there should be Aboriginal 
participation in the decision-making 
process. 
 

Unfortunately, today we have “Johnny-
come-lately” DEEWR bureaucrats running 
around the country side, with little or no 
understanding of what they are doing. 
They do not understand the Aboriginal 
child placement principle, nor its context 
and application. Moreover, they have the 
impertinence of accusing Milton of 
breaching the principle. 
 
These bureaucrats cannot tell the 
difference between a child who has been 
removed from its parent for abuse or 
neglect, from a young woman wanting to 
leave home for work and a better quality 
life in some other part of the country, and 
encouraged to do so by her parents. 
 
These bureaucrats cannot tell the 
difference between a child being placed 
into foster care, or put up for adoption, 
from a young women living in a boarding 
home or renting a room from some kind 
people. 
 
Our message to these DEEWR 
bureaucrats is to stick to what they have 
been paid to do - administration work - 
and to leave the business of serious project 
development and implementation work to 
those who know what they are doing and 
know what they are talking about. 
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